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1.2.2 Wawnaussouragiaeuegnluszuu: JUkuunsiling OK Model ¢
LﬂuLﬂéaaﬁaﬁeﬁadﬁﬂglﬁ%’um'ﬂé’sﬁ (Coaching) wagnstiAusnw (Mentoring) ag1alu
szuunazaeliios vildaganunsaazvioudn (Reflection) uagimuin1sdansisousvos
autesliogefivszansain deazthlugnmsimuranssougmsasusgrafudneninaiy
Wwnegvedsaseu (saseutulandu-fiuview, 2568)
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ANsANW (DuFour et al., 2010)
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nansFeuvestingey ufansimuinvedsiludmiuamssuil 21 Wu Fnuennsdn
Airsdnisudtym nsdeans waznsviheuswiu Jadudmanegege vesnsiamn
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3.2.2 N53UUN1S (PROCESS): Ao "Huam Sarng Model" Fadunszuuns
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uaziann (RN-G) ileadssruuinanisidouiidedonsiauiaanin

3.2.3 nalnduiadou (PROPEL): fia "winnssyu OK Model" dsviwiiiidu

a wa
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[

fvi7ladAyAe O - Outcome-focused (MY UNAENTN1TITOUT) Uay K - Key
Stakeholder Feedback (Ms¥uflaideagyiauantnEew)
3.2.4 Wmane (GOAL): AsHadnsaningNneen1sliinduainnislyd
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UNe OK Model
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LUU Winas1aanulinngde as1sussennie
Naguing ANTWRILTIUIN
n3lAY Taaunsegulvagdniiasizd | Wnedanisasaauluduneun 3
(Cognitive | LAZAUNUAINDUAILAULDY (N5 azviouna) [aduasunIsAn
Coaching) Insnse9
a & Yo ° v I3 =~ d v
ANSUNA agludimuadmanguazih T¥nseu OK Model {Wuinsesilolving
LUULN ASLUIUNITWAIUIAULD Afluszaunsalleusyiliunay
AULDY WAIUINITADUYDINULDY

NAITNTNEY ansaeduieeaziBenveawiaznguiiihundusingiulunig

WalL1UInNTsy OK Model amatl

n1sdweaaddn (Clinical Supervision): tJunsguIun1sdinad iunis

Waunisaeuves ayegrnlussuuuaziiujduiusnlndda lnefeesnisvineu 3 Junoud

Fatau liwn N15UseguINuTIuiu (pre-conference), n1sdwnanisailugwsen

(observation) wagng Uizﬁuiﬁ%a%aﬂauﬂﬁu (post-conference) (Goldhammer,

Anderson, & Krajewski, 1993) wuafatigniaunuiielinsendeyaniiniuaseluiioaseu

waglitoyawantudugiulunisasriounanasiamunnisaeusgimsagn sululaswadman

fudanssu "OK Model" ¥umszgndldiCogan, 1973)




n1silmAkuunaeuiing (Collegial/Peer Supervision): LUUAITEI

mmé’uﬁuéuu’;iwizwmLﬁauﬂgﬁwﬁu Weswdetuiaunmsdeuluussenniaiilingda
wazUs1AaNNN1SHnau (Glickman, Gordon, & Ross-Gordon, 2018) 1 "OK Model” RIer ol
grihalflaedaasulifussduimihidy "farades Weaeiamsssuosdnsiitunis
Mauswiulazn1saulunsouiu

nslduBaymstayan (Cognitive CoachingSM): iusuuuunsatiuayui
satfuns fawauAanigluresas fldvaglinmaidinuaeidauazmsiuilsegieila
e iglvingaunsaazioun1sasuvenules, aseniniienssuiun1sindul, wasduny
WUININSHIUNLAREAULDY (Costa & Garmston, 1994) mﬂﬁﬂmsﬁy’qﬁwmmmﬂLLmﬁmﬁgﬂ
thanldludumeudl 3 (Reflection & OK Development) 83 "OK Model" titoduiauliingifu
WIYRINTSEULarTRUIv T nYeInLeY

AMSUWMALUULIAULDY (Self-Directed Supervision): "OK Model" @u1sa

v a

Thduasosdoaduayunisdmaguuuuil Tneaganusatnsaunisussidiunadwsiseu

Y

(Outcome focused) warn135IUTINYoYANGISEU (Key Stakeholder Feedback) lUldlu

ASTUIUNTHAILINULBILsBE19Dase (Glickman et al,, 2018)

Integration Diagram
Clinical Cognitive Professional Student-
Supervision Coaching Learning Centered
Theory Theory Community Learning Thery
Theory
OK Model
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3.4 Junaun1suuInnssulyly

n3eUIUNTimALUY OK Model anfiun1satelavannis "Wnla Wi
i’ Saduilaves "srmadidlnaa’ feil
3.4.1 Yunaud 1: 9u "Wrle" (Understanding) - O: Objective Setting &
Planning @nAasu H - Holistic Understanding 484 "gasa313laiaa" Aon15a319A274
WA nsuvasuniseus I
1) Pre-Conference (M3Useaunouilng): AH@oULaZNIIUNIT
Tmauszyusanfuiiieainannutilassdsin AomsivuanadndnnsSousiisUszasd
(Desired Learning Outcomes) vastlusFoulidnmunarsnfunaununsiansGouiios
ﬁwlﬂﬁl,ﬂmmaﬁ?u s‘iqLﬂuﬁauuﬁwaamiu‘%mi%’mmsL%aﬂasms‘ (S - Strategic Management)
TussiuduGeu anasBmsUssiiunadndiniunu /masau uasnmsdanamginsaugiFou
3.4.2 Sunoudl 2: du "dnde (Access) - K: Key Observation & Feedback
Collection @onm&aadfiu A - Active Communication k&g M - Multi-Stakeholder
Participation w84 "gaas1dlina” Aenslavesmdliinnisdeasuagnisiidiusu
1) Classroom Observation (nsdunanisaluduigeu): nssunis
dwadrdananisal TasaglnfadingfinssunsFoudvesSoudu ndn
2) Student Feedback Collection (M353usmAzkuuNgFe): Tugia
5 wiignvnevestalusFeu WalemalriinGoutadudfidmlfdudondn Widusniuns
Usiiu sumsuanseenmedydnuaifidilaine ausuuuuRenslddandingigy “uil
fnFoudrladomiiagaew RonsaluiuivilvidnidoussnBoufunndu " WnFeudndi

v a [

NS UV SeuRaans IS eus ). lamenues" dniSeuliazuuuly 3 sedu wiey

Fyanualloioasnsussenneleauan
3) n1svenenanisidiusiug i unases ueninileainnisiine

melusgritaieunsuad Tsaleudeldregannannisves OK Model lugnsasnenisiidiu
[l LY = A < Y 1 [ A Ao u o Yo a a Yy
Sufugunases FdalugiiduladundendAyign Wneladntanssutalondlvgunases
WU UNTIURRILINSVIE IS BUTENINNNAG B LazTindsiouauAAiuAEN1TIANTT
FoUsUIATLAZNISSBUFVDIUATRATIUHIUNTOULUIANYDY OK Rating Avnssuiliolunis
1111dnN15 M - Multi-Stakeholder Participation uag A - Active Communication U84
nt ¥ " 1 a wva 1 &) ) v w Y =<, ¥ VM Yo o 1 I
gauasisluna’ wdnsujiiedradususssuvilinis "Whie' deyaldlddinegualy
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3.4.3 Fupoudl 3: U iaun" (Development) - Reflection & OK

Development @onAaadniu G - Growth-oriented Professional Development 184 "g2@51
Tuea’ wazduilavesmsduindougnsianniiddy
1) Post-Conference (NM5Usyuvidailing): ATHADULAZNIINNNT
Tmedszgusiufufioasviounalinszidoya 3 dau
1.1) NAW/A158UYRITINIETEY (AioUNadng)
1.2) Yeyanisdananisalvessuseiiiu (axvipunseuiunis)
1.3) nansussliuanngSeu (avvieunnuidnuazmsiud)
2) sigUnansUsziu (OK Rating): Shuduasunalilonausy

WaluINIsaaunaly

A919% 2 Inarinsusziliunazdyanual (OK Rating)
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seAU | deydnual AYUNUELAZINATNNITNINTN
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SeuuTTaRadnsnsteuiinanisasiuninfaanis:

e e
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A A %

= Y @ ¥ v a a1 '
ﬂ'ﬁLiEJ‘LJELmﬂlﬂﬂﬁﬂﬂjﬁmﬂiﬂmaiaiu umiauumus'mqa, e
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a v o & a val vy o
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\Wenmwdn anunsaneuauiiugiuld, dnSeudiulngiidi

v a

Fulufonssy, naussiluandSeusgluseiumiludlvg

wold é Hissuduniladilivssaradnsnsseusnanavie: dniSeulie
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\WevndnAny, nsilduiulutuiSsuegluseduuunang, aasil
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(Opportunity for growth & Kindness) Imal%’%’agaﬁlﬁmafmLLmuﬁwuﬂﬁauﬁuiuaa PLC &1

doAARBaiuLUIAA N - Network Building Tunisafhamsetnsuanilfeuseuinigluesing
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3.5 MsiusIuTIasInszidaya
Fupoumssiiunu uvseendu 3 szey feil
3.5.1 svugit 1: neuBuAudeya (Funadoy) Tuneuidomanisuniy
wiouuaziiuteyagiu (Baseline Data) WislfiduiuFouidioy
1) Uszgudwasuazadnudnla Saussrudmiu agnguiaesns (U3,
U.6,3.2) Lﬁa%mﬁmqﬂizmﬁ, FumpuYes OK Model, wagyiaudile "wuuusediu Rubric'
$aufy wWughinszuiumsdfidmneftonsiausuduluusseniauuuiaeuiag
Lulldnnseinau
2) dmfiutayaiiugiu (Baseline Data)
Frunadugys: SavhuasvnFey uwuvedeURouS ey (Pre-test lu
snienaoudivinasilumstive fetrenusiugmaenindounduios wiouSaliuiansm
amurnuNawal: oRlitnEeuayAg g uiee 1w LuuUsEdiy
Frafielantiurieumaaes WetarmasdndaiutomsSeumsaouasmatinduilag tu
3.5.2 szezdl 2: szwansmsiiudeya (naneniaSew) dAeslavesnns
Aliueu Aenisi OK Model TWufiRuazsiusiudayaegadussuy
1) Aiun159132935 OK Model auiiunsiimaiungnaudiegng
p8191eY 2-3 50U (Cycle) MavANIALS YU LABLAALIDUABIATUNTEUIUNIS AD Pre-
Conference — Classroom Observation — Post-Conference
2) squsaudeyalunnsaunistine
doyaanninnisaau: {ilnald wuuussdunisineans
FannaGeud (Rubric) (nmaxuan) Tumstufineassiemsdananisainads
FayaantnFeu: A asuTIuTIN Tayadounduanninisey
(Student Feedback) uanaNL/MznuuesinGeu (Student Work) ludalusifinsdannmsal
3) dayaninuiiewale eduganismaasdluniaifeu Tiaguay
UniSeunguiegivihuuuUssliuanuiiensly adundinisnaass (RINAIANWIN)
0) \iudeyanaduqrindeieu ieaousunitenisFoududs 1
fudunsnaaoufmenuunaaoundaiou (Post-test) Jaduatiuifiordu Pre-test 1iodn
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uAengiileazunanside
1) AipszvidayaldeUsunn
nadugns: WisuIfisuaTLULLA B5EMINg Pre-test way
Post-test LﬁamﬁhﬂsLLuuﬁmmmsLLazﬁqmmLﬂu%aaawaawaé’qu‘éﬁLﬂ'uﬁu
AMAINNITERU: WIAzLUNIIN Rubric luksazsauuvg
Aade eguualiunisiannvesasusazay.
AMUNINETA: AzLULIN KUUUSTEUANURTWETY 1w

ALadeY (Mean) uazAtlauuNInggIY (S.0.) LadlkUananunue

2) Twasazvidayaideamnin: Yrduinainnisdaunanisal,
TarauskurluLuuyssdiy, wagtufinannisuseyu Post-Conference AT e
(Content Analysis) LﬁaquﬂﬂwLﬁumnﬂﬁ'amlﬂmﬁlﬁﬂﬁu, ﬁ;mﬂ'u, wazlonalun TN

3) agunaiiansUiuUge: thaamsiengiiauaaitonsu

Ao o

T UseasAnIsIve wasiddggaroldnadnsilunisusuuse winnssu OK Model wag
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wisesilorngn Wanysalian deuniagiluvenenalunaBeusely
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4. NTTUIUNITVTDVUABUNITANTUIU (2995AUNIN PDCA)
nsimuUkuUNIiman1sdanisiseunte OK Model Auiun1snieglaieas
AN PDCA (Plan-Do-Check-Act) titeliiuladnnszuiunsiwaunduliegrssaiiiouazdl

USLANTAIN F9NINA 3 U
ASTUIUNITAIUIIUA282995 PDCA

A152719uUWY (Plan)

Anwn Tinnsianwdyniuazaudesnis

N15A1IUeU (Do)
D1: susuuazasanuinle
29NULUUUATHAIUNFULUY OK Model D2: 1i15095ULUU OK Model

NUHUNITUITOY

“ a'\

+¥
115U5uUs (Act) N15n5294d8Y (Check)
Uiuusauasiannguuuy Wudoyauazdsuiiiuna
IHIUNIUAZ YN 1Laﬂ.,mta~a1\ma
-
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ﬂ'WWI 3 NTTUIUNIANEUIIUAIL995 PDCA
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4.1 U 1: M59uEy (Plan)

4.1.1 P1: Ainwn Tiaszianmgynilasaiunednis: andunsfineiuiun
v94 lsaSsutulandu-tuven JeymlumsiansiSeusvesauazainudeanslunisiau
suwuumsimeaiitiugiFoududfy sudamsfnviuunan nquiuazaideiifetestu
nslmansAnuiuagmsdnnisFousluanissuil 21

4.1.2 P2: ponuuULAzHALNIULUY OK Model: 11 feyadilsdannisdnun
unlilumseenuuuiazaisguuuunsimanisianisizoudse OK Model Tafuniosiled
Idlun1stmanasUseidiung Wy wuudananisel wuudsediuainidniseu waginuel OK
Rating
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uaz38Ma9asULuL OK Model Tududeuiismun Tnsasdunnaes adail 1 funguiesna 1
FuGeulnemadonuuuaizas Ao astudl 1 Sulszonfine i 3 9aeduil 2 Suussounund

7 4 WaLTMTUN 3 VU sEUANYUN 2

A 1
4.2 Fui 2: Mmsauilunu (Do)
4.2.1 D1: pusuLazasAdila: dneusulinuunasEaauLANIIUNTT

a en' o o a ) v = -
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4.2.2 D2: 13993UlUU OK Model: fiilumsilinansdnmsiseusmudunouy

989 OK Model Tutuisgunnmuun taeiin1s Pre-Conference, Classroom Observation,

Student Feedback Collection Wag Post-Conference fi®
1) Pre-Conference N15Usequnaun1sive ¥38 n15UTeyuIUE
iy Aedunoufingdasunazime (niaufiouns) iUssqunanetu fou asinigd
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2) Classroom Observation Nsdanani1salludusey Aetunaudn
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uiiun1sdunaluf wgAnssumsiseusvesinisewdumnan Wlinsduiineg wWesiusiu
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3) Student Feedback Collection msviusmdeyateunduantinieu

AonszurumsidalonaliinGeusadugiuuinisiaonse lduansanudniiunieussidu
nsSeunsaouludalusdug Tngldnsenielfazuunuuy OK Rating wien1sileunans
AwARiY WethidesasviouiiniisiewosinFounnfiludeyalunsiamudely
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4.3 Uit 3: N13MT219d0U (Check)

< Y a ¥ o 1 1 [y £
4.3.1 C1: LﬂU%@%ﬁLLa%UiSLMUNa: IUTINVIYAIINNTUNIDT LU NATANEND
MeNsiSuTesinG ey, Han15UTLl OK Rating vedAg, Waraduilanelavesnsiasinisey

fan13ld OK Model
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13 1 ¥

Ustdvisua war aufianelavesguiuy OK Model 718952 UnuTs 9080 LazUaiauaiuy
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4.4.2 A2: WWEUNT WASVEENE: 118 99NUTUUT AT 13Uy OK Model T
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5. man1sadiunw/nadugns/Jsslenifilgsu
5.1 wan1sAiuuadiunn
nan1sfiuTIvTIdeyadsatianmsihuinnssululdiungudaegns BududsUszansamn
489 OK Model aghafitfodndey feil
5.1.1 waé’quémamiﬁﬂu%mﬁnﬁﬂugﬁu: thizsulududeuisedd
nadugsImsSsundsiutanssy Wutuadefesay 25.7 Wesufuauuurioudsu
5.1.2 AuNWNIIANTSEBUSTRsATRAIINTY: HansUsdunmA NS
doumeLnael OK Rating nuinagiaeulunguiiegwdnlngylasunisusuiiuegly sedu
AN ‘PN’ kag A
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4.65)
5.2 Han1sAHUIUBRUNN
usnilonndalauud uinnssu OK Model fildaiamaiuasunuand
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5.1.1 fuagiaeu: astimushlanazanunsasenuuuuazdnnisiSeusiu
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5.1.2 autinieu: dnFeuidnimueddnsuuandswomuedimuvigse
msieu; hliiemanssieseulumseusinniu vssenmalutuS suilenudulszrsulee

uazUaensiglunsuansmnuAmaiy

A 10 dniSeulviazuuuasiaeulusuiuy OK Rating

5.1.3 auunasasinizeu: iaauduiussusuulndlugiug "udu
MY’ JunasesdianuweiuuazlindalunsyuiunisdanisfinwiveddsaSeuniniy
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5.1.4 AMUIAUSITUBIANT: LNATAILSITUNSTR RS sUiaNISkan A8
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a % \ = v a a A v o & a J S
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6. Jaduarudsa
N5t "M FULUUNsEmANIInN1sSeuiie OK Model Tldaudseau
A dnsalulseSeutnulandu-fuvien fdadeddamansusznis loun

Ly 1

6.1 MsatuayuanguIms: duimstsaseulinsaduauuegiaauivisludiu

v A

Wlgwne n¥nenns warnsaseiyidde faduusdundouddriivih 1% uinnssuanune
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53UV (Goldhammer et al,, 1993) uagmslAudanms Jya (Cognitive Coaching) Tisjaitiu
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wazfagalinssedldnatlunisasisanudilanasanulingda
7.2 doiauauug
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